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¥ Your four Trustees

This Is your trust.

We’' r e ¢ o myou+ dnetd prdviding the best
benefits coverage possible -- with the funding we have
to work with.

* Gerry Goddard
e Dave McBride

» Gordon Graham
 Jeff Wareham
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¥ Our responsibilities

» The Overall operation of the Trust and administration
of the benefits plan, all in the best interest of
members

This includes:

Re-designing the benefit plan

Monitoring and revising benefits as required
Managing plan expenses

Entering into contracts with benefit providers
Employing, retaining or appointing/delegating advisors
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Background
What is an ELHT?




¥ Employee Life & Health Trusts (ELHTS)

 In general terms, an ELHT is an organization
that controlsafundheldi n “trust” f
benefit of plan members

« Administered by independent trustees (and
their agents)

* By law, the money must be used to pay:
» approved designated benefit claims
e reasonable administrative expenses

 Funds cannot be withdrawn or used for other
purposes
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¥ How an ELHT works

~$8.9 ;
By court orde NS g INVESTMENT RETURNS

contributions annually
payableby
Stelcoevery
year for
10 years,
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guaranteed

\ Fees and expenses
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¥ Stelco ELHT — Longer Term

* The Court-supervised restructuring includes funding to
the ELHT for 10 years, based on a conservative plan
design.

* The Trustees are considering, and looking for, potential
ways to find funding to extend that.

* Benefits under the ELHT could change in the future
based on:
* Regulatory or legislative changes
s The t r u#etm fisandalheagih
 Member preferences

« Any changes will be communicated directly to you
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Member survey
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¥ About the survey

» Timing: July 20 - August 11, 2017 ===
» Mailed to all members and offered online \\

59%

*Survey gave us a 99% confidence
level, +£ 3.1% (results valid within
3.1%, 99 times out of 100)

RESPONDED*

An excellent overall response/return rate!

STELCO
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Some factors considered In
creating a new plan

« Wide variety of household income levels

« Approximately 70% have at least one dependant
(mostly spouses)

« 87% do not have benefits coverage through a
spouse’s pl an

* 90% have not purchased additional benefits coverage

« 38% have purchased life insurance through a
separate plan
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Your benefit preferences
Top 3 most important and valued benefits \
* Dental
* Vision care

* Prescription drugs

Of note..
* Medical services and equipment was also highly valued

« Paramedical services (chiropractic, massage therapy etc.)
ranked comparatively low

* 61% said eliminate life insurance in favour of other
benefits
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|RETIREE BENEFITS TRUST |




% What we |

Design preferences =
Plan structure .

* 60% prefer basic/core coverage with option to
Increase coverage at preferred group rates

Willingness to pay per month
* 30% say $0

*65%sai d they’ re willing to c
coverage: amounts varied between $25 to $100
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Wher e we
headed.. to
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¥ Proposed new benefits plan
Key Design Principles

 Target coverage for highly valued benefits

* Include co-pays to:
 Enable the plan to provide broader coverage
* Ensure shared accountability for the plan

 Target launch date January 1, 2018
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¥ Proposed new benefits plan

Your new benefits plan overview

MEDICAL

PRESCRIPTICO DENTAL VISION SERVICES

and
EQUIPMEN

+ A CCPAY EXEMPTION HFQR URE SURVIVIBIBOUSES
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¥ Prescription drugs (highlights)

« Green Shield Conditional Formulary
* Cover at 80%

« $1,000 out-of-pocket maximum
(then covered at 100%)

« $7 dispensing fee cap

 Plan pays Ontario Drug Benefit co-insurance and
deductible

« Mandatory coordination of benefits with other plans

LIFETIME LIMIT OF $70,000 FOR PRESCRIPTION DRUG
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¥ Dental

Basic preventative 70%

Basic comprehensive 70%

Major restorative 50%

Annual scaling limits 6 units
Combined annual max for 2018 $750

Recall appointments Every 9 months

Higher combined annual maximums in future years:
2019 = $1,000 == 2020 = $1,250 == 2021 =$1,500

TWGOYEARAG ON DENTAL FEE GUIDE.
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¥ Vision

Vision care ,({ . 7\

* 100% coverage, up to $250/24 months, or with a
prescription change

 for glasses and contacts

Eye exams

* 100% coverage, up to $75 per year, where not covered
by provincial plans
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¥ Medical Services and Equipment

e Durable medical equipment

(We * stilkworking on the specifics)
e covered at 80%
e examples:
« Hospital beds, walkers, wheelchairs
e Bath tub rails, commodes, raised toilet seats

* Hearing Aids: up to $500 per ear every 5
years, 30% co-insurance

 Land Ambulance coverage of $200/year
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¥ Co-pay exemption

 For surviving spouses of Trust
members who:

» had his/her life insurance coverage
cancelled under the Desjardins policy
as a result of the CCAA process, and

e pass away on or after September 1, 2017

* 100% coverage for eligible drug, dental and
extended health services
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Next steps
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- Next steps for January 1, 2018
Implementation

e For the Trusteesé

* Finalize detalls of the benefits plan
* Ensure data accuracy and transfer

 Verify mailing addresses and update
dependent information

* Finalize and mail the Welcome letter,
iInformation packages and Benefits ID cards

* Develop and launch Trust Website
STELCO
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¥ Next steps

For youé

« Contact Green Shield at greenshield.ca ASAP to
confirm they have your correct address and dependant
Information

« Watch for more information on the SSPO website as
details are confirmed (stel-salaried-pensioners.orq)

THANK YOBOR YOUR PATIENCE AND UNDERSTANDINC
AS WE GET YOUR NEW BENEFITS COVERAGE IN PLA(
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% Nextst eps..for you

 New benefits cards and other materials will be
mailed to you in December before the new plan
becomes effective

* Register on-line with GSC when new plan is
effective

e sign up for direct deposit

<PlanMember_ FullName>

<ClaiminglD>-<00>

<PlanSponscr_Name>

<ID_Comment1>
StelcoRetiree
Benefits Trust

STELCO
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Questions?
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Additional background
material
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¥ Plan Comparison Prescription Drugs

28

ProposedPlan 3d Party Plan

Annual premium $0

Prescription Drugo-pay 80%

Out of pocketmax. $1000 per year
Managed Formulary yes
Generic Drugs Genericsubstitution

Over the counter drugs No coverage

ODB annual deductible covered
and cepay

$3,800

80%

$900 per year

no

Mandatorygeneric only

No coverage

Not covered
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¥ Plan Comparison

Dental cepay Basic services  80% 80%

Dental cepay Majorservices  50% 80%

Dental annuamaximum $750, $1000, $1250, 150! $700, $850, $1000
VisionCare $250/24months $200/24 months
Optometrist visits $75 $50

Semiprivate hospital no yes
Paramedicabervices no $600 combined
Hearing Aids $500/5 years $400/5 years

Land Ambulance yes yes
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¥ You can help: Smart tip #1

Shop around for lower pharmacy
dispensing fees
- V/ If you can, shop around. Pharmacies

charge anywhere between $5 and
$15+ (new payment cap at $7)

V See if your pharmacist will fill your
prescription with a single dispensing
fee for an entire 90- or 100-day

supply

Lower dispensing fees mean more money in the Trust,
and/or your pocket, to cover your needs in the future.
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¥ You can help: Smart tip #2

File your benefits clai m
already)
V' Simply register at greenshield.ca

\/ Get easy access to:
 your plan information and details
e submit claims
e check eligibility
e view claims history
 print or request an ID card, and more!

Filing your claims online is fast and eg$gster payment toa;
YR &2dz R2Yy Qi KIFI@®S G2 FAft 2
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¥ Prescription drugs (additional features)

« Mandatory generic substitution

» 90-day refills on maintenance drugs _
(excluding residents in long-term care - =

* No over-the-counter (OTC) drugs .
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¥ Prescription drugs (additional features)

* GSC Specialty Drug Preferred
Provider Network (PPN)

« Two-tiered formulary/therapeutic substitution for
stomach hyperacidity and blood pressure medication

* Developing a list of local Pharmacies willing to accept
$7 dispensing fee and lower drug price mark-ups

LIFETIME LIMIT OF $70,000 FOR PRESCRIPTION DRUG
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% \Why no life insurance coverage

 Rep Committee and Trustees looked at a
number of different options

* Average age of the group is 74
* Plan experience has been negative

 Costs of life insurance skyrocketed after break-
up of the USSC pool into separate groups

* Financial realities made it impossible without
cutting almost all other benefits coverage —
even If a modest amount of coverage

’
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Communication preferences
V. Emaill is top choice for communication
V Paper-based (mail) a close second

V Some members want email to go to
their adult children as Power Of Attorney

VV Annual meetings desirable

V Solid interest in a member website as a primary source
for benefits information and resources

/8% are comfortable with email and internet and use regularly.
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